
High School Athletic Director - Legacy

Incumbents hired into High School Athletic Directors before 7/1/2024

Salary Actual years

Step Experience Daily Annual Daily Annual Daily Annual Daily Annual

Step 1 0 $306.02 $77,117.00 $337.10 $84,949.00 $377.88 $95,226.00 $417.62 $105,240.00

Step 2 1 $309.80 $78,070.00 $348.22 $87,751.00 $393.50 $99,162.00 $436.78 $110,069.00

Step 3 2 $315.04 $79,390.00 $358.65 $90,380.00 $405.30 $102,136.00 $449.88 $113,370.00

Step 4 3 $327.63 $82,563.00 $371.90 $93,719.00 $418.00 $105,336.00 $463.99 $116,925.00

Step 5 4 $337.48 $85,045.00 $383.06 $96,531.00 $430.54 $108,496.00 $477.91 $120,433.00

Step 6 5 $352.66 $88,870.00 $400.32 $100,881.00 $448.76 $113,088.00 $495.95 $124,979.00

Step 7-8 6-7 $363.23 $91,534.00 $412.32 $103,905.00 $462.21 $116,477.00 $510.82 $128,727.00

Step 9-10 8-9 $374.11 $94,276.00 $424.69 $107,022.00 $476.10 $119,977.00 $526.13 $132,585.00

Step 11-12 10-11 $385.35 $97,108.00 $437.44 $110,235.00 $490.36 $123,571.00 $541.93 $136,566.00

Step 13-14 12-13 $396.91 $100,021.00 $450.56 $113,541.00 $505.07 $127,278.00 $558.18 $140,661.00

Step 15-16 14-15 $408.83 $103,025.00 $464.07 $116,946.00 $520.23 $131,098.00 $574.93 $144,882.00

Step 17-18 16-17 $422.45 $106,457.00 $479.58 $120,854.00 $537.67 $135,493.00 $594.21 $149,741.00

Step 19-20 18-19 $433.22 $109,171.00 $492.05 $123,997.00 $551.77 $139,046.00 $609.89 $153,692.00

Step 21-22 20-21 $436.79 $110,071.00 $495.78 $124,937.00 $555.89 $140,084.00 $614.37 $154,821.00

Step 23-24 22-23 $440.28 $110,951.00 $499.74 $125,934.00 $560.33 $141,203.00 $619.28 $156,059.00

Step 25-26 24-25 $443.81 $111,840.00 $503.74 $126,942.00 $564.82 $142,335.00 $624.23 $157,306.00

Step 27-29 26-28 $447.36 $112,735.00 $507.77 $127,958.00 $569.34 $143,474.00 $629.23 $158,566.00

Education/Certification Requirements 

Compensation/Step Placement 

Atlanta Public Schools
 2025 - 2026 Salary Schedule

252 Day Work Schedule
T4 - Bachelor T5 - Master T6 - Specialist T7 - Doctorate

Applicants who do not have a valid Georgia Teacher’s certificate should contact the Georgia Professional Standards Commission via the 

website at www.GAPSC.com or call 404-232-2500 or 800-869-7775. It is the employee's responsibility to obtain and maintain a valid 

teaching certificate. 

Atlanta Public Schools employees will be assigned a salary step based on qualifications and appropriate experience.  All experience must 

be listed on the original application and verified by completing the appropriate Atlanta Public Schools Experience Verification Form.  

Certified employees will receive a salary based on receipt of the highest valid in-field teaching certificate issued and verified teaching 

experience. Verified teaching experience gained outside Atlanta Public Schools in an accredited, Georgia State Department of Education 

recognized program will be credited year for year if all criteria are met. It is the responsibility of the employee to obtain verification of 

experience from all former employers.

A maximum of 3 years of credit will be given for active-duty military experience.  Form DD214 must be submitted for review. 

Salaries for certified employees are determined by the Georgia teaching certificate they hold through Georgia Professional Standards 

Commission, and the years of experience approved by Atlanta Public Schools (Compensation Guidelines) along with guidelines from the 

Georgia Department of Education Code (160-5-2-.05 EXPERIENCE FOR SALARY PURPOSES). 

252 Days = 239 Duty Days + 13 Paid Holidays

APS job classifications are defined by a point factor system based on job duties and responsibilities as verified by the HR Division.

Salary placement is based on the educator's current year of teaching and GAPSC certificate. 

Salary placement guidelines comply with the Georgia Department of Education's 160-5-2-.05 Experience for Salary Purposes.

Salary plans are determined on an annual basis, and salary advancement is not guaranteed. 

Salary increases are determined during the budget process and approved by the Board of Education.

Employees seeking certified positions must be eligible for certification before being employed and must maintain certification during 

employment. (Policy/Rule reference: GARD-R(2)) 

Created 07/2025

Budget Adopted 06/2025


